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Other Opportunities for Learners
Types of Discretionary Grants

Learnerships

A learnership is a structured learning 

programme that consists of a theoretical 

and a practical component and that leads 

to a qualification that is registered on the 

National Qualifications Framework (NQF). 

A learnership provides a learner with an 

excellent opportunity to gain experience in 

the labour market while studying towards a 

qualification.

Learnerships are regulated by a formal 

contract (learnership agreement) 

between an employer, a learner and 

a training provider. This agreement 

must be registered with the employer’s 

relevant SETA. An employer can enter 

into learnership agreements with existing 

employees or with learners who are not 

employees. If the employer enters into a 

learnership agreement with a learner who 

is not an employee, the employer is not 

obliged to employ the learner when the 

learnership ends.

Learnerships are a key element of the 

National Skills Development Strategy 

(NSDS) and their primary aim is to ensure 

the provision of skills to unemployed, 

or employed but unskilled individuals. 

Learnerships should accommodate, and be 

designed to support local labour market 

conditions, special sector requirements, 

work opportunities and demands.

Skills Programmes

A skills programme is a short course that 

is based on a full qualification. Skills 

programmes are particularly beneficial to 

employed persons who wish to enhance 

their current set of skills. Furthermore, a 

skills programme can be of great benefit to 

unemployed people who wish to obtain a 

full qualification on a gradual basis.

Skills programmes are unit standard-based 

programmes that are occupationally based, 

and when completed, constitute a credit 

towards a qualification registered in terms 

of the NQF. A skills programme is any 

organisation-specific programme aligned 

to unit standards with a focus on meeting 

the immediate needs of the organisation in 

question.

Other Discretionary Grants

Please note that these may vary from 

financial year to financial year based on 

the HWSETA priorities

Bursaries

A bursary is a monetary award made by 

an institution to individuals or groups of 

people who cannot afford to pay full fees. 

A bursary is “usually for helping out the 

impoverished but deserving and those 

fallen on hard times

The following are the two types of 

bursaries that the HWSETA funds:

Bursaries for Employed: These are 

awarded to registered employers of 

the HWSETA towards the training and 

development of employed workers. All 

courses must be through public and private 

accredited training providers on a National 

basis (preference is given to public training 

institutions). Employers have to apply 

through the EOI upon advertisement by the 

HWSETA.

Bursaries for Unemployed persons: The 

HWSETA has entered into an agreement 

with the National Student Financial Aid 

Scheme (NSFAS) for the administration 

of all its bursaries offered to unemployed 

learners.  All learners are required to apply 

for the bursary directly to NSFAS who will 

then perform a means test to select the 

most deserving learners.

The HWSETA only funds learners who 

are studying towards a Health or Social 

qualification at a University or University 

of Technology in that respective financial 

year.

Work Experience Grants

Work Experience is a placement of 

unemployed learners with HWSETA 

registered employers for the purpose 

of gaining workplace experience. The 

HWSETA offers grants to employers in 

the Health and Social Sector who will to 

provide learners with an exposure into 

the real world of work thus increasing 

their chances of gaining permanent 

employment. Each employer is required to 

allocate a Mentor who will be responsible 

for monitoring the learners

The following are the different categories 

of work experience projects funded by the 

HWSETA:

Workplace Experience for persons with 

disabilities: Employers must recruit 

learners that a disability regardless of 

their education level, and place them 

for a duration of 12 months within the 

organisation.

Workplace Experience for TVET 

Graduates/Learners: This Work 

experience is directed to learners who 

either have obtained an NCV qualification 



from or are completing the N qualification 

through a public TVET college. These 

learners must be placed for a maximum 

period of 12 months with HWSETA 

registered employers to acquire work 

experience in relation to the qualifications 

they have obtained or studying towards.

Internships: Internships provide real 

world experience to those looking to 

explore or gain the relevant knowledge 

and skills required to enter into a 

particular career field. The primary focus 

of an internship is on getting ‘on the job 

training’ and taking what’s learned in the 

classroom and applying it to the real world. 

Learners that enter into an internship have 

already acquired a qualification and are 

placed with employers in the Health and 

Social Sector for a period of 12 months 

within which they have been assigned a 

mentor who will evaluate their work in line 

with the qualification.

Work Integrated Learning (WIL) for 

University and University of Technology 

Students: WIL is the placement of 

learners into workplace experience 

with an employer as a component of 

the qualification that they are studying 

towards. During the Work Experience 

learners integrate theoretical learning with 

its application in the workplace.

In this project the HWSETA funds the 

placement of unemployed University 

and University of Technology students 

registered in Health and Social 

qualifications who require WIL in order to 

graduate. The minimum period funded for 

WIL is 6 months with 12 months being the 

maximum.

Lecturer Work Experience (LWE): LWE 

is the placement of public TVET College 

Lecturers into workplaces for a maximum 

period of 5 days. During this period each 

lecturer is allocated a mentor in the 

workplace who exposes them to areas 

related to the qualifications curriculum 

which they teach at the TVET College.

Pre-apprenticeship Grant 

The pre-apprenticeship Grant provides 

learners who do not meet one of the 

minimum requirements to enter into an 

apprenticeship (N2 trade related course) 

an opportunity to study at an FET college 

and gain a certificate on a trade related 

course. 

Learners can study at any FET college 

on an N2 and N3 trade related course. 

This project is directed at public FET 

colleges that are then responsible for the 

recruitment and selection of learners for 

the programmes.

Early Childhood Development 

The aim of this type of project is 

to enhance support for the formal 

development needs of children wherever 

they are. It will support the development 

of the capacity of Early Childhood 

Development so that they can contribute 

to the formal development requirements 

of the child, and not just be “caregivers” of 

children.

This is an entry-level Qualification for 

those who want to enter the field of 

Education, Training and Development, 

specifically within the sub-field of Early 

Childhood Development (ECD). Many of 

those who will seek this Qualification 

are already practising within the field, 

but without formal recognition. This 

Qualification will enable recipients of 

this Qualification to facilitate the all-

round development of young children 

in a manner that is sensitive to culture 

and individual needs (including special 

needs), and enable them to provide quality 

early childhood development services for 

children in a variety of contexts, including 

community-based services, ECD centers, at 

home and in institutions. 

In particular, recipients of this 

qualification will be able to:

• Plan and prepare for Early Childhood 

Development.

• Facilitate and monitor the development 

of babies, toddlers and young children. 

• Provide care and support to babies, 

toddlers and young children.

This project is directed at public TVET 

colleges who have full accreditation from 

the ETDPSETA on the qualification. The 

TVET College is then responsible for 

the recruitment and placement of these 

learners with crèches/ schools for practical 

experience during the training.

The HWSETA funds for the training of 

practitioners on ECD level 4 (18 months 

qualification) and their progression to ECD 

level 5 (which is a two year qualification).


